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OVERVIEW
The Walter Sondheim Jr. Public Service Summer Internship Scholarship Program
was established by House Bill 269.   The Shriver Center at the University of
Maryland, Baltimore County (UMBC) was asked to establish and administer this
program to ensure that students across Maryland would have an opportunity to
intern in various nonprofit, state, and/or local government entities each summer
while earning a $3,000 scholarship. The Shriver Center succeeded in meeting this
goal through the administration and implementation of three successful internship
programs on behalf of the State of Maryland under the Walter Sondheim Jr. Public
Service Summer Internship Scholarship Program umbrella, which includes the  
Walter Sondheim Jr. Maryland Nonprofit Leadership Internship Program,    
Governor’s Summer Internship Program, and the Walter Sondheim Jr. Maryland
Public Service Law Fellowship
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IN 2016 THE SHRIVER CENTER PLACED
Twenty (20) students  in nonprofit agencies across the state of
Maryland through the Walter Sondheim Jr. Nonprofit Leadership
Internship Program

Twenty (20) students in Maryland State agencies through the
Governor’s Summer Internship Program

Five (5) students in  public and nonprofit organizations that serve
the people of Maryland through public interest law through the
Walter Sondheim Jr. Maryland Public Service Law Fellowship.

RECRUITMENT
Information is disseminated to colleges in late December. Applicants must be undergraduates
attending a two- or four- year university or college in Maryland or a resident of Maryland attending
school out of state. The applicants must be graduate students or entering their junior or senior
year and have a GPA of 3.0 or higher.  All majors are encouraged to apply.
 
Program participants receive a $3,000 stipend.  The stipend provides an added incentive to the
fellows, as it offsets the lack of income from regular summer employment.  
 
A selection committee comprised of representatives from nonprofit organizations in Maryland,
higher education professionals, and program alumni, review the applications in April.  Applicant
credentials include a resume, transcript, and a formal application.  Students are selected on the
basis of these materials and are notified of a decision in mid-April.
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2016 SONDHEIM NONPROFIT LEADERSHIP PROGRAM (SNLP)
The Walter Sondheim Jr. Maryland Nonprofit Leadership Internship Program offers paid summer internship
opportunities in the nonprofit sector to college juniors, seniors, and graduate students attending Maryland
institutions.  Participating interns work for ten weeks full-time from early June to August while participating in bi-
weekly seminars in nonprofit management.  Each participating student receives a $3,000 stipend.  
 
College and university undergraduate and graduate students from various majors are provided with an
opportunity to build valuable skills, gain experience in managing and leading public service organizations, and
explore career choices within this sector. In doing so, the Walter Sondheim Jr. Maryland Nonprofit Leadership
Internship Program makes an important contribution to the development of the state’s current and future
workforce and citizenry.  The Shriver Center at the University of Maryland, Baltimore County coordinates this
program in conjunction with Maryland Association of Nonprofit Organizations and the Office of the Governor.

PROGRAM STRUCTURE

EXPERIENCE PRACTICEEXPOSUREEXPLORATION

Fellows are placed at
a nonprofit
organization and
work full-time under
the mentorship of a
senior-level
professional

Fellows attend
orientation, seminars,
and reflection
sessions to
strengthen their
understanding of the
public and social
sectors and the issues
impacting Maryland

Fellows attend field
trips, meetings, and
networking events,
and are given
opportunities to
connect with
Maryland’s leaders

Fellows are able to
put their knowledge
and skills into
practice innovate new
and enhanced ways to
tackle real world
problems

During ten weeks, interns work full-time on substantive projects, with senior level mentors on areas that closely
correspond with each intern’s field of study or career interests.  Duties often include attending board meetings,
developing marketing materials, writing grants, and coordinating summer programs.  
 
Interns also attend weekly seminars designed to introduce them to the specific rewards and challenges of
nonprofit management.   These seminars are designed to broaden their knowledge of the nonprofit sector and
their understanding of the various dimensions of successful nonprofit management.  Seminar topics for Summer
2016 are included in this report (see schedule).
 
The development of group projects provide interns with a heightened awareness of the primary purpose of
nonprofits:  to serve people. The group projects include the development of mock nonprofit business plans and
proposals.  These nonprofit business proposals, researched in teams, are presented to their mentors and invited
guests during the final intern celebration. The opportunity to present these papers at the summer’s end is unique
and exciting and represents the culmination of many weeks of hard work.

2016 SONDHEIM ANNUAL REPORT 



2016 SNLP SCHEDULE
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2016 SNLP PARTICIPANTS

RACTICE
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2016 SNLP PARTICIPANTS

RACTICE
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Student and host agency evaluations confirm that the 2016 Walter Sondheim Jr. Nonprofit
Leadership Internship Program was a great success and met desired outcomes.
 
SUMMARY OF 2016 STUDENT EVALUATIONS
 
 
100% of interns stated that they would recommend the Walter Sondheim Jr. Maryland
Nonprofit Leadership Internship Program to other students.
 
KEY:   5- Strongly Agree      4- Agree        3- Neutral       2- Disagree     1-Strongly Disagree
 
Please rate your internship on the following factors:
 
(Average scores across program participants are presented below)

2016 SNLP OUTCOMES
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STATISTICS HIGHLIGHT PROGRAM’S SUCCESS
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2016 GOVERNOR'S SUMMER INTERNSHIP PROGRAM (GSIP)

To instill a knowledge and understanding of the purpose and functions of state government in the emerging
leadership of the next generation
To attract some of Maryland’s best and brightest students to public service upon completion of their formal
education. 

The Governor’s Summer Internship Program (GSIP) has the following two goals in mind: 
 

 
The Shriver Center markets GSIP to attract up to twenty of our state’s most talented college/ university students
to explore the rewards and challenges of careers in public service, specifically state government.  GSIP students
gain invaluable work experience in their areas of career interest through a full-time internship and develop skills in
problem-solving, policy analysis, written and verbal communication, public speaking and teamwork through the
program’s policy paper component. The Shriver Center at the UMBC coordinates the program in conjunction with
the Office of the Governor.

PROGRAM STRUCTURE

EXPERIENCE PRACTICEEXPOSUREEXPLORATION

Fellows are placed at
a nonprofit
organization and
work full-time under
the mentorship of a
senior-level
professional

Fellows attend
orientation, seminars,
and reflection
sessions to
strengthen their
understanding of the
public and social
sectors and the issues
impacting Maryland

Fellows attend field
trips, meetings, and
networking events,
and are given
opportunities to
connect with
Maryland’s leaders

Fellows are able to
put their knowledge
and skills into
practice innovate new
and enhanced ways to
tackle real world
problems

During ten weeks, interns work full-time on substantive projects, with senior level public administrators and policy
makers, in departments or policy areas that closely correspond with each intern’s field of study or career
interests.  Duties often include attending meetings, drafting correspondence, tracking legislation, and researching
policy options.  
 
Interns also attend seminars and site visits designed to introduce them to the specific rewards and challenges of
public administration.   These seminars are designed to broaden their knowledge of state government and
heighten their appreciation and understanding of the interactive relationships between the various functions of
government.  Seminar topics for Summer 2016 are included in this report in the schedule.
 
The development of group projects provide interns with an opportunity to effect change.  Students develop a
policy paper addressing an issue impacting Maryland and present their policy options to the Governor and/or the
Governor's Cabinet Secretaries.
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2016 GSIP SCHEDULE
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2016 GSIP PARTICIPANTS
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2016 GSIP PARTICIPANTS



 
Student and host agency evaluations confirm that the 2016 Governor's Summer Internship
Program was a great success and met desired outcomes.
 
SUMMARY OF 2016 STUDENT EVALUATIONS
 
100% of interns stated that they would recommend the Governor's Summer Internship Program
to other students.
 
KEY:   5- Strongly Agree      4- Agree        3- Neutral       2- Disagree     1-Strongly Disagree
 
Please rate your internship on the following factors:
 
(Average scores across program participants are presented below)

2016 GSIP OUTCOMES

PAGE 112016 SONDHEIM ANNUAL REPORT 

STATISTICS HIGHLIGHT PROGRAM’S SUCCESS



Overview of the 2016 Walter Sondheim Jr. Public Service Law Fellowship The Walter Sondheim
Jr. Maryland Public Service Law Fellowship offers a $3,000 stipend to select law students who
are committed to serving full-time in a 10-week summer internship in public service and/or assist
in providing legal services to low income residents in the State who cannot afford legal services. 
Two intern host examples include The Office of the State’s Attorney for Baltimore City and The
Maryland Attorney General’s Office.  
 
Those selected must be in good academic standing and currently attend law school in
Maryland. Five students were selected for summer 2016.  
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2016 SONDHEIM PUBLIC SERVICE LAW FELLOWS (LAW)
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Michael Bullock
University of Baltimore School of Law
OFFICE OF THE ATTORNEY GENERAL

Organized Crime Unit
Katie Doran, Chief of Organized Crime Unit

Amanda Clarke
University of Maryland School of Law

OFFICE OF THE STATE’S ATTORNEY FOR BALTIMORE CITY
Natalie Amato, Assistant State’s Attorney

Linda Morris
University of Maryland School of Law

US DEPARTMENT OF JUSTICE
Civil Rights Division- Employment Litigation Section

Karen Woodard, Principal Deputy Chief

Michael Pardoe
University of Maryland School of Law
OFFICE OF THE ATTORNEY GENERAL

Health Occupations Prosecution and Litigation Division
Janet Klein Brown, Assistant Attorney General

Claire Robinson
University of Baltimore School of Law
OFFICE OF THE ATTORNEY GENERAL

Organized Crime Unit
Katie Doran, Chief of Organized Crime Unit

2016 LAW FELLOWS
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Student and host agency evaluations confirm that the 2016 Walter Sondheim Jr. Public Service Law
Fellowship Program.
 
100% of interns stated that they would recommend the Walter Sondheim Jr. Public Service Law
Fellowship Program to other students.
 
KEY:   5- Strongly Agree      4- Agree        3- Neutral       2- Disagree     1-Strongly Disagree
 
Please rate your internship on the following factors:
(Average scores across program participants are presented below)

2016 LAW OUTCOMES

STATISTICS HIGHLIGHT PROGRAM’S SUCCESS


