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The Walter Sondheim Jr. Public Service Summer Internship Scholarship Program was established by 

House Bill 269.  The Shriver Center at the University of Maryland, Baltimore County (UMBC) was asked 

to establish and administer this program to ensure that students across Maryland would have an 

opportunity to intern in various nonprofit, state, and/or local government entities each summer while 

earning a $3,000 scholarship. 

 

The Shriver Center succeeded in meeting this goal through the administration and implementation of two 

successful internship programs on behalf of the State of Maryland under the Walter Sondheim Jr. Public 

Service Summer Internship Scholarship Program umbrella, which include the: 

 Walter Sondheim Jr. Nonprofit Leadership Internship Program, and the 

 Governor’s Summer Internship Program. 

 

DURING THE SUMMER OF 2009, THE SHRIVER CENTER PLACED: 
 

 

 

 

 

 

 

OVERVIEW OF THE 2009 WALTER SONDHEIM JR. NONPROFIT  

LEADERSHIP INTERNSHIP PROGRAM 
 

The Walter Sondheim Jr. Maryland Nonprofit Leadership Internship Program offers paid summer 

internship opportunities in the nonprofit sector to college juniors, seniors, and graduate students attending 

Maryland institutions.  Participating interns work for ten weeks full-time from early June to August while 

participating in bi-weekly seminars in nonprofit management.  Each participating student receives a 

$3,000 stipend.   

 

College and university undergraduate and graduate students from various majors are provided with an 

opportunity to build valuable skills, gain experience in managing and leading public service 

organizations, and explore career choices within this sector. In doing so, the Walter Sondheim Jr. 

Maryland Nonprofit Leadership Internship Program makes an important contribution to the development 

of the state’s current and future workforce and citizenry. 

 

The Shriver Center at the University of Maryland, Baltimore County coordinates this program in 

conjunction with Maryland Association of Nonprofit Organizations and the Office of the Governor.   

 

 THIRTY (30) students  in nonprofit agencies across the state of Maryland through the 

Walter Sondheim Jr. Nonprofit Leadership Internship Program, and 

 TWENTY-FIVE (25) students in Maryland State agencies through the Governor’s 

Summer Internship Program. 



PROGRAM STRUCTURE 

The Walter Sondheim Jr. Maryland Nonprofit Leadership Internship Program has three defining 

components: substantive projects, bi-weekly seminars, and the development of group projects.  

 

Substantive Projects Bi-weekly Seminars Group Projects

Nonprofit Interns

 
 

During ten weeks, interns work full-time on substantive projects, with senior level executive directors 

on areas that closely correspond with each intern’s field of study or career interests.  Duties often include 

attending board meetings, developing marketing materials, writing grants, and coordinating summer 

programs.   

 

Interns also attend bi-weekly seminars designed to introduce them to the specific rewards and challenges 

of nonprofit management.  These seminars are designed to broaden their knowledge of the nonprofit 

sector and their understanding of the various dimensions of successful nonprofit management.  Seminar 

topics for Summer 2009 are included in this report. 

 

The development of group projects serves as the final component of the Walter Sondheim Jr. Maryland 

Nonprofit Leadership Internship Program. The projects provide interns with a heightened awareness of 

the primary purpose of nonprofits:  to serve people. The group projects include the development of mock 

nonprofit business plans and proposals.  These nonprofit business proposals, researched in teams, are 

presented to their mentors and invited guests during the final intern celebration. The opportunity to 

present these papers at the summer’s end is unique and exciting and represents the culmination of many 

weeks of hard work. 

 

2009 Group Projects include: 

 Group I:  BALTIMORE FAMILY MATTERS 

 GROUP II:  JUST B’MORE! 

 GROUP III:  LITTLE HOUSE ON THE PLANET (LITTLE HOP) 

 GROUP IV:  SPEAK OUT AGAINST DOMESTIC VIOLENCE 

 GROUP V:  WELCOME 194 

 GROUP VI:  ENCORE! 

 

RECRUITMENT AND SELECTION 

Information is disseminated to colleges in late December asking them to nominate students for the Walter 

Sondheim Jr. Maryland Nonprofit Leadership Internship Program.  Applicants must be undergraduates 

attending a two- or four- year university or college in Maryland.  The applicants must be entering their 

junior or senior year and have a GPA of 3.0 or higher.  All majors are encouraged to apply. 

 

In order to attract high quality students, program participants receive a $3,000 stipend.  The stipend 

provides an added incentive to the interns, as it offsets the lack of income from regular summer 

employment.   

 

A selection committee comprised of representatives from the Maryland Association of Nonprofit 

Organizations and Delegate Rosenberg review the applications in April.  Applicant credentials include a 

resume, transcript, and a formal application.  Students are selected on the basis of these materials and are 

notified of a decision in early May. 

 



 

OUTCOMES:  STATISTICS HIGHLIGHT PROGRAM’S SUCCESS 

Student and host agency evaluations confirm that the 2009 Walter Sondheim Jr. Nonprofit Leadership 

Internship Program was a success. 

 

SUMMARY OF 2009 INTERN & MENTOR EVALUATIONS 

 

Intern Feedback 

 100% of interns stated that they would recommend the Walter Sondheim Jr. Maryland Nonprofit 

Leadership Internship Program to other students. 

 

 88% of all interns indicated that their intern experience gave them a better insight into the 

nonprofit sector. 

 

 100% of interns stated that there were ample opportunities for learning. 

 

 92% of the interns indicated that the work they performed was challenging and stimulating. 

 

 85% of interns stated that they utilized their academic knowledge and skills. 

 

 85% stated that they feel better prepared to enter their career field after this experience. 

 

Mentor Feedback 

KEY:   5- Outstanding          4- Good           3- Satisfactory          2- Poor         1-Inadequate 

 

Please rate your intern on the following factors:  

(Average scores across program participants are presented below) 

 

Functions at a high level of productivity 4.74 

 

Shows an ability to learn and problem solve 4.74 

 

Possesses a desire and willingness to take on new assignments  4.89 

 

Displays a spirit of cooperation and teamwork 4.11 

 

Utilizes academic knowledge and skills 4.68 

 

Overall assessment of the student intern 4.68 

 

 

Sample Quotes 

“My internship at the International Social Service – USA Branch (ISS-USA) and the MD Nonprofit 

Leadership Program provided me with the knowledge, skills, and confidence to pursue a career in the 

nonprofit sector.  My internship experience was very unique. I believe that being in the program 

reassured my mentor that I am capable of taking on responsibilities required of me-I was never given 

busy work! Apply for this program if you want to learn about nonprofits, exercise what you’ve learned, 

and establish professional contacts.” – Bahar Adili 

 



“The Maryland Nonprofit Leadership Program is a rare opportunity to be immersed in the nonprofit 

world.  I am thankful to those who made it possible for students like me to experience work and envision 

our future.” – Abby Becker 

 

“The MD Non-Profit Leadership Program allowed me to engage and interact with working professionals 

in the field I was interested in. I gained knowledge and skills to help me at the next level.” – Theresa 

Bruce 

 

“There are so many non-profits out there who are all hungry for interns that have the passion and 

knowledge to make a difference for the organization- this program as a networking vehicle is invaluable 

for that reason. I was treated as a professional and felt like one who could provide meaningfully for my 

nonprofit.” – Angelica Daniele 

 

“This program is a great first step in the career ladder and a great place to become more confident and 

acquire leadership skills.” – Anastassia Doubovskaya 

 

“The MD Nonprofit Leadership Program gave me an opportunity to engage with students of diverse 

interests, backgrounds and career goals in activities that both dissect and explore the inner workings of 

nonprofit organizations.” – Renee Gulino 

 

“The MD Nonprofit Leadership Program shortens the learning curve of future nonprofit leaders by 

providing a depth of knowledge that would take years to gain on-the-job.” - Jamie Kass 

 

“The MD Nonprofit Leadership Program was an excellent opportunity to gain hands-on experience in the 

nonprofit world while enhancing special skills and abilities. Anyone, in any field, can truly benefit from 

this program!” – Erica Rostkowski 

 

“How exceptional to be treated like a contributing, thoughtful adult! I feel much more confident in my 

abilities as a grant writer and frankly, as a citizen.” – Hannah Stahl 

 

“The MD Nonprofit Leadership Program was an amazing and life challenging experience. It gives you a 

great taste of entering the working world and allows you to grow so much as an individual. I am so 

honored to have been part of the program and I will definitely be encouraging others to apply!” – Ashley 

Tieperman 

 

“The Maryland NonProfit Program is extremely well organized and provides a good overview of the 

world of nonprofits. The program provided me independence, leadership skills, and information that 

could help propel my career in this sector.” – Teja Jayanthi 

 

WALTER SONDHEIM JR. MD NONPROFIT LEADERSHIP PROGRAM 

2009 PROGRAM PARTICIPANT LIST 

 
INTERNS      MENTORS 
BAHAR ADILI      FELICITY SACKVILLE NORTHCOTT 
University of Maryland, Baltimore County  Director 

Major: Social Work     International Social Service-U.S. of America 

  

ABBY BECKER     BROOKE MCDONALD 

Goucher College    Interim Associate Regional Director (MAR) 

Majors: Peace Studies & Philosophy    American Friends Service Committee  



 

JILL BRATT      LOTTIE SNEED 
Goucher College     Community Organizer 

Majors: Peace Studies & Philosophy    Baltimore United in Leadership Development  

       

THERESA BRUCE     ERICA ROSEN 

University of Maryland, Baltimore County  Deputy Director of Program Services 

Majors: Political Science & Social Work  Chesapeake Center for Youth Development 

   

ALEXANDER BULLOCK     SUSAN ROSENVOLD 

University of Maryland at College Park   Director of Education 

Majors: Government & Politics    National Museum of Civil War Medicine 

  

DANYELLE CRAWFORD    SEAN MORRISON 

Stevenson University     The Believe in Tomorrow, Children’s House 

Major: Human Services of Johns Hopkins 

  

ANGELICA DANIELE     ADRIENNE CLANCY 

Goucher College     Artistic Director 

Majors: Dance & Psychology    Clancyworks Dance Company 

  

ANASTASSIA DOUBOVSKAYA    JASON SULLIVAN    

Washington College     Executive Director 

Majors: Philosophy, Politics & Economics  Fells Point Main Street 

  

SURENA EBRAHIMI     AMY CRUICE 
University of Maryland, Baltimore County   Legal Program Administrator 

Major: Political Science    American Civil Liberties Union of Maryland 

 

 EMILY EVANS      JANA DAVIS   
Washington College     Ass. Director & Chief Scientist   

Major: Economics     Chesapeake Bay Trust 

  

ADEKEMI GBADAMOSI     SABREE AKINYELE    

Frostburg State University    Executive Director 

Major: Psychology     Partnership for Learning 

  

AMANDA GREENLEAF     DENISE SULLIVAN  

Columbia Union College    Director of Member Services 

Major: Political Studies     Hagerstown Chamber of Commerce  

  

RENEE GULINO     ANDY DUBOSKY 

Goucher College     Director of Communications and Development 

Major: Peace Studies     Project PLASE 

  

AMY HERRING      TAMMY O'ROURKE     

University of Maryland, College Park   Heart and Homes for Youth    

Major: Master of Public Policy, Social Policy    

  

 

 



KATHLEEN HERWIG     DAPHNI MCRANN    

University of Maryland, Baltimore County  Development Coordinator    

Major: Social Work     Center for Social Change 

        

TEJA JAYANTHI     ALAN REGENBERG 

Johns Hopkins University    Senior Research Program Coordinator 

Majors: Psychology (Pre-Med)    Johns Hopkins Berman Institute of Bioethics  

  

JAMIE KASS      NATALIE LOPES 

University of Baltimore     Executive Director  

Major: Business Administration    Cylburn Arboretum Association   

   

HARVIR KAUR      WENDY HESS 

Johns Hopkins University    Staff Attorney 

Major: Political Science     Public Justice Center 

  

VANESSA KONG     JAN GOLDSTEIN 

University of Maryland, College Park   Director  

Majors: English & Linguistics    Arts on the Block     

  

DENISE KOWLESSAR     ARLENE JOELL 

Towson University     Executive Director 

Major: Sociology      Community Advocates for Family & Youth  

  

TENAYA LAMON-ANDERSON    SUSAN HAYMAN 

Johns Hopkins University    Managing and Development Director 

Major: Anthropology & Film and Media Studies  Wide Angle Youth Media 

  

CASEY MALONEY     SARAH TARIGHI 

Goucher College     Assistant Director 

Major: Religion/Peace Studies    St. Francis Neighborhood Center 

  

ERIN MCDERMOTT     SUSAN DEVLIN 

Saint Mary’s College of Maryland   Executive Director 

Major: Political Science     Habitat for Humanity of Talbot & Dorchester  

       

APRIL MONTEBON     SUSAN HYMAN  

University of Baltimore     Managing and Development Director 

Majors: Community Studies & Civic Engagement Wide Angle Youth Media 

   

YVONNE NJAGA     ROSEMARIE DOWNER 

Morgan State University    Executive Director 

Major: Social Work BRYDES 

  

ERICA ROSTKOWSKI     GILBERT PASCAL 

University of Maryland, University College  Chairman 

Major: Communication Studies    Glenn L. Martin Maryland Aviation Museum 

  

KAREN SILVER      MARK MARINO    

University of Maryland, Baltimore County  Executive Director 

Major: Health Administration & Policy    Project HEALTH/ Balto. Healthcare Access 



  

HANNAH STAHL     JOHN NETHERCUT     

St. John’s College     Executive Director    

Major: Liberal Arts    Public Justice Center    

  

ASHLEY TIEPERMAN     PHILLIP DODGE 

McDaniel College Marketing & Development Officer 

Major: English & Communications, Minor  The National Center for Healthy Housing 

  

CHRISTOPHER WILHELM   MEGAN MORIARTY 
Maryland School of Public Policy   Senior Community Organizer 

Majors: Management and Leadership  IMPACT Silver Spring 

 

WALTER SONDHEIM JR. MD NONPROFIT LEADERSHIP INTERN PROGRAM 

CALENDAR OF SUMMER EVENTS FOR 2009 
 

WEEK DATE   EVENT TIME  LOCATION 

1 Tuesday 

June 2, 2009 

Report to Internship  Approximately  

9:00 a.m. 

 

Internship Site 

2 

 

Monday 

June 8, 2009    
SEMINAR I 

The Nonprofit Sector 

An overview of nonprofit structures, the 

environments within which nonprofits operate, 

and the role nonprofits play as service providers, 

advocates, funders, & supporters. 

GROUP OUTCOME:  Develop a Nonprofit 

Concept -- Set a Mission 

 

9:30 a.m. to 

TBD. 

  

Maryland 

Nonprofits, 

Baltimore Office 

4 Monday 

June 22, 2009 
SEMINAR II 

Nonprofit Program Management 

Obtain information on how to plan, evaluate, 

and build a program with measurable outcomes. 

GROUP OUTCOME:  Start to build a program 

with measurable outcomes 

 

9:30 a.m. to 

TBD. 

  

Maryland 

Nonprofits, 

Baltimore Office 

5 Monday 

June 29, 2009 
SEMINAR III 

Financial Fundamentals and Fundraising 

Readiness for Nonprofits 

Gain an understanding of nonprofit financials 

and the specifics of balance sheets, budgets, 

audits, and IRS form 990.  In addition, obtain an 

overview of the fundraising environment, 

including an understanding of what 

organizations need to have in place for 

successful fundraising, funding patterns, and the 

types of fundraising programs available.  

GROUP OUTCOME:  Draft a budget and 

determine where your money is coming from 

 

9:30 a.m. to 

TBD. 

  

Maryland 

Nonprofits, 

Baltimore Office 

7 Monday 

July 13, 2009 
SEMINAR IV 

Volunteer Management 

An overview of the role volunteers play within 

9:30 a.m. to 

TBD. 

 

Maryland 

Nonprofits, 

Baltimore Office 



organizations and the sector as a whole and the 

way in which organizations should approach the 

process of recruiting, orienting, and retaining 

their volunteer staff. 

GROUP OUTCOME:  Develop a strategy for 

engaging volunteers 

 

9 Monday 

July 27, 2009 
SEMINAR IV 

Nonprofit Governance 

Develop a clear understanding of the role of the 

Board of Directors in nonprofit organizations 

and role it serves as the governing body of the 

organization. 

GROUP OUTCOME:  A) Build a board - 

Develop a strategy for how to recruiter young 

leaders,  B) Create a program pitch  

9:30 a.m. to 

TBD. 

 

Maryland 

Nonprofits, 

Baltimore Office 

10 Friday  

August 7, 

2009 

WALTER SONDHEIM JR. MARYLAND 

NONPROFIT LEADERSHIP PROGRAM 

INTERN & MENTOR CELEBRATION 

LUNCH 

11:30 a.m. to 

2:00 p.m. 

 

UMBC 

South Campus 

(more info to 

follow) 

 

OVERVIEW OF THE 2009 GOVERNOR’S SUMMER INTERNSHIP PROGRAM 
 

The Governor’s Summer Internship Program (GSIP) has the following two goals in mind:   

1. To instill a knowledge and understanding of the purpose and functions of state government in the 

emerging leadership of the next generation; and, 

2. To attract some of Maryland’s best and brightest students to public service upon completion of 

their formal education. 

  

The Shriver Center markets GSIP to attract up to twenty five of our state’s most talented college/ 

university students to explore the rewards and challenges of careers in public service, specifically state 

government.  GSIP students gain invaluable work experience in their areas of career interest through a 

full-time internship and develop skills in problem-solving, policy analysis, written and verbal 

communication, public speaking and teamwork through the program’s policy paper component.   

 

The Shriver Center at the University of Maryland, Baltimore County coordinates the program in 

conjunction with the Office of the Governor.   

 

PROGRAM STRUCTURE 

The Governor’s Summer Internship Program has three defining components: substantive projects, site 

visits/seminars, and the development of group policy papers.  

 

Substantive Projects Site Visits & Seminars Policy Papers

GSIP Interns

 
 

During ten weeks, interns work full-time on substantive projects, with senior level public administrators 

and policy makers, in departments or policy areas that closely correspond with each intern’s field of study 

or career interests.  Duties often include attending meetings, drafting correspondence, tracking legislation, 

and researching policy options.   

 



Interns also attend bi-weekly seminars and site visits designed to introduce them to the specific rewards 

and challenges of public administration.  These seminars are designed to broaden their knowledge of state 

government and heighten their appreciation and understanding of the interactive relationships between the 

various functions of government.  Seminar topics for Summer 2009 are included in this report. 

 

The development of group policy papers serves as the final component of the Governor’s Summer 

Internship Program.  It provides interns with a heightened awareness of the primary purpose of 

government:  to serve people.  The policy papers represent tangible products, and provide the students 

with an outlet to generate solutions to Maryland’s most critical issues.  These papers, researched in teams, 

are presented to the Governor.  The opportunity to present these papers at the summer’s end is unique and 

exciting and represents the culmination of many weeks of hard work. 

 

2009 Policy Papers include: 

 Moving Beyond “Paper versus Plastic” 

 America Reads Expansion Initiative 

 SMART Solutions – Increasing Access to Effective Substance Abuse Treatment 

 A Multi-Faceted Approach to Seeking Protection and Justice for Victims of Domestic Violence in 

Maryland 

 Alternative Funding Structures for Maryland’s Land Preservation Programs 

 

RECRUITMENT AND SELECTION 

The presidents of colleges and universities in Maryland are invited by the Governor to nominate students 

for the Governor’s Summer Internship Program three months prior to the application deadline in March.  

Applicants must be undergraduates attending a two- or four- year university or college in Maryland, or 

are Maryland residents attending an out-of-state college or university.  The applicants must be entering 

their junior or senior year and have a GPA of 3.0 or higher.  All majors are encouraged to apply. 

 

In order to attract high quality students, program participants receive a $3,000 stipend.  The stipend 

provides an added incentive to the interns, as it offsets the lack of income from regular summer 

employment.   

 

A selection committee comprised of representatives from the Governor’s Office and several state 

agencies review applications in April.  Applicant credentials include a resume, transcript, two letters of 

recommendation and a formal application.  Students are selected on the basis of these materials and are 

notified of a decision in early May. 

 

OUTCOMES:  STATISTICS HIGHLIGHT PROGRAM’S SUCCESS 

Student and host agency evaluations confirm that the Governor’s Summer 2009 Intern Program was a 

success. 

 

 100% of interns indicated that they would recommend the Governor’s Summer Internship 

Program to other students. 

 

 

 

 

 

 

 

 



Intern Feedback 

KEY:   5- Strongly Agree         4- Agree           3- Neutral          2- Disagree        1-Strongly Disagree 

 

Please rate your internship on the following factors: 

(Average scores across program participants are presented below) 

 

This experience gave me better insight into MD State Government 4.88 

 

The work I performed fulfilled my expectations  4.22 

 

There were ample opportunities for learning  4.56 

 

I had a good working relationship with my co-workers & supervisors 4.61 

 

The work I performed was challenging and stimulating 4.11 

 

I utilized my academic knowledge and skills 4.33 

 

I feel better prepared to enter my career field after this experience 4.28 

 

Sample Quotes 

 

“The work I did was important and makes a difference in the state government, as well as impacts all 

citizens of Maryland.  I want to make our State a better place, and I believe this program opened my eyes 

to the possibilities.”  Michael Buckley 

 

“All of these assignments, in addition to others I received, were extremely interesting and I often found 

myself doing research above and beyond my assignment.  I do feel that the work I was assigned was 

substantive and that the reports and charts I created will benefit MDE in the future.”  Halley Estein 

 

“The Governor’s Summer Internship Program introduced me to so many aspects of state government and 

public policy in just ten weeks.  I learned a great deal from this experience and will definitely apply that 

experience to my academic pursuits and my career interests.  Thank you all so much for this amazing 

opportunity!”  Brian Frazee 

 

“Sitting in on the StateStat meeting was a wonderful opportunity to see how the intricacies of our 

Maryland government works.  I feel like this program is a once in a lifetime opportunity!”  Aisha Hasan 

 

“I thought the internship and program’s activities gave significant insight into Maryland’s state 

government.  In addition, I thought that the policy paper and presentation was a very good writing and 

presentation exercise and was rewarding when finished.”  Elizabeth Kohlway 

 

“I got to utilize my writing skills as an English major in a way that I never have before.  It was entirely a 

different kind of writing, but it was a lot of fun and stimulating.”  Patsy Morrow 

 

“I have already told my friends to apply to GSIP.  The opportunity I had to intern at IGO was the best 

experience I had, because it was relevant to my interests and it really gave an opportunity to actually 

contribute to an office and see my results.  I think the reputation of the GSIP program also gave me great 

opportunities to visit places such as prisons which I loved, and probably would have never had a chance 

to do if it wasn’t for this program.”  Michelle Munzer 



“Hands down the best part of GSIP is being given the opportunity to choose an office to work at from a 

very long and diverse list of state agencies.  If you choose an office of great personal interest then the 

experience can be very rewarding as it was for me.”  Jeremy Rothwell 

 

“GSIP was a very fulfilling experience.  The amount of time spent at the agency plus the time spent 

meeting with my group was extensive, but completely worth it.  Giving a presentation to the Governor 

was fantastic!”  Megan Tawes 

 

GOVERNOR’S SUMMER INTERNSHIP PROGRAM 

2009 PROGRAM PARTICIPANT LIST 
 

INTERNS       MENTORS 

 KYLE BARRY       MARGARET CELLUCCI 

Loyola College in Maryland     Education Program Specialist  

Majors: Political Science, Economics    MD State Department of Education 

        Office of Academic Policy 

 

CHRISTINA BRISCOE      DR. MARTIN FORD 

University of Maryland, Baltimore County   Associate Director 

Major: Public Health in the Latino Community   MD Department of Human Resources 

        Maryland Office for Refugees and 

Asylees 

 

MICHAEL BUCKLEY      ANGELO BIANCA 

Colorado State University     Deputy Director  

Major: Agricultural Economics     MD Department of the Environment 

        Air & Radiation Management Adm. 

 

HALLEY EPSTEIN      HEATHER BARTHEL 

University of Virginia      Director, Legislation and Policy 

Majors: Environmental Thought and Practice, History  MD Department of the Environment 

 

BRIAN FRAZEE       SHARI WILSON 

University of Maryland, Baltimore County   Secretary 

Major: Political Science      MD Department of the Environment 

         

LAUREN FRIEDRICH      SUE DUPONT 

Miami University of Ohio     Communications Director 

Major: Political Science      Maryland Department of Agriculture 

        Office of Communications 

 

VIRGINIA GORDON      KIM LAMPHIER 

Loyola College in Maryland     Coordinator, Ed. & International Affairs 

Majors: Political Science, French    MD Department of the Environment 

        Office of Communication 

 

AISHA HASAN       BETH BLAUER   

University of Maryland, College Park    Director 

Majors: Public/Community Health, Public Relations  Office of the Governor 

        StateState Program 



         

KATHERINE HELLER      DAWN STOLTZFUS 

Loyola College in Maryland     Acting Director of Communications 

Major: English       MD Department of the Environment 

        Office of Communication 

 

JILLIAN HUGHES      CHRISTOPHER FALKENHAGEN 

Vanderbilt University      Director of Communications 

Major: Human and Organizational Development   MD Higher Education Commission 

 

AUNALEAH HUSTED      CARLA DUNLAP 

Goucher College      Senior Program Director 

Majors: Anthropology, Sociology    MD Department of  

Business & Economic Development 

        Maryland State Arts Council  

     

NICOLAS KIRBY      DARLENE PISANI 

Duke University      Director 

Major: Public Policy Studies     MD Department of Natural Resources 

Office of Communications 

 

AMANDA KLOID      PAMELA ENGLE 

University of Maryland, Baltimore County    Chief, Division of Community Services 

Major: Geography MD Department of Health & Mental 

Hygiene 

        Office of Food Protection &  

Consumer Health Services 

 

ELIZABETH KOHLWAY      DR. MARTIN FORD 

St. Mary’s College of Maryland     Associate Director 

Majors: Political Science, English    MD Department of Human Resources 

        MD Office for Refugees and Asylees 

       

SARAH MARTIN      DR. FRANK JOHNSON 

McDaniel College      Director of Policy and Administration 

Majors: Political Science, International Relations MD Department of Health & Mental 

Hygiene, Office of Health Care Quality 

 

RACHEL MCCANDLISS      DONALD HALL 
Occidental College      Director of Quality Assurance 

Major: Diplomacy and World Affairs MD Department of Health & Mental 

Hygiene, Alcohol & Drug Abuse Admin 

 

KATHLEEN METTLE      DEBRA ARNOLD 

University of Maryland, Baltimore County Chief 

Major: Political Science Governor’s Office of Crime Control and 

Prevention 

         

 

 

 



DANNY MOLOCK, JR.      DR. C. DEVADASON 

Morgan State University     Health Officer 

Major: Social Work Maryland Department of Health & 

Mental Hygiene 

 

PATRICIA MORROW DR. ANNETTE MALLORY DONAWA 

University of Maryland, College Park Program Supervisor 

Major: English MD State Department of Education 

 Div. of Career Technology 

 

MICHELLE MUNZER SCOTT OAKLEY 
University of Maryland, College Park    Executive Director  

Major: Criminology and Criminal Justice   MD Department of Public Safety and 

        Correctional Services 

        Inmate Grievance Office 

 

JEREMY ROTHWELL      CHRISTINE CONN 

Washington College      Director, Strategic Land Planning 

Major: Political Science   MD Department of Natural Resources  

   Office for Sustainable Future  

 

JESSICA SHIN       BETH BLAUER 

University of Pennsylvania     Director 

Majors: English, History   Office of the Governor 

   StateStat Program 

 

AMBER SPRY       DONALD DEVORE 

University of Maryland, Baltimore County   Secretary 

Majors: Political Science, Media & Communications Studies MD Department of Juvenile Services 

 

MEGAN TAWES      ANDREA MANSFIELD 

St, Mary’s College of Maryland     Assistant Secretary 

Majors: Economics, History   MD Higher Education Commission 

   Office of Student Financial Assistance 

 

GILLIAN YEADON       DR. ROLF GRAFWALLNER 

University of Maryland, Baltimore County    Assistant State Superintendent  

Majors: Political Science, Sociology    MD State Department of Education 

        Div. of Early Childhood Development 

 

GOVERNOR’S SUMMER INTERNSHIP PROGRAM 

2009 CALENDAR OF EVENTS 

 
Week Date Time Location Event 

1 Tuesday, June 2 9:00 a.m. Internship Site Report to Internship 



2 
Thursday, June 

11 

9:00 am - 4:00 

pm 

UMBC               

Commons 331 

SEMINAR I                                                                                          

"How to Write a Policy Paper"                                                     

Facilitated by Dr. Roy Meyers                                                       

Professor, Political Science, 

UMBC 

3 
Monday, June 

15 

9:00 am - 4:00 

pm 
Annapolis 

SEMINAR II                                                                                

"Overview of Maryland State 

Government"                                      

Annapolis Visit 

4 
Thursday, June 

25 

9:00 am - 4:00 

pm 

Maryland 

Department of the 

Environment 

SEMINAR III                                                                               
"Overview of the Maryland State                                             

Department of the Environment               

5 June 29 - July 3 
Groups select 

time 

Groups select 

location 
Groups meet and discuss research 

6 July 6 - July 10 
Groups select 

time 

Groups select 

location 
Groups meet and discuss research 

7 

Monday, July 

13 

No later than            

5:00 p.m. 

Email:    

moettel@umbc.edu 

meyers@umbc.edu 

"Policy Paper Review"                                                                    

Forward drafts of policy papers to                                                      

Mike Oettel and Dr. Meyers 

Thursday, July 

16 
9:45 am - TBD 

UMBC                    

Public Policy 208 

SEMINAR IV                                                                                      
"Policy Paper Presentation 

Session"                                          

Facilitated by Dr. Roy Meyers                                                       

Professor, Political Science, 

UMBC 

8 
Monday, July 

20 
TBD Annapolis 

SEMINAR V                                           

"The Executive Branch"                                            

9 
Thursday, July 

30 

Times Vary 
UMBC                    

Public Policy 107 
Mock Policy Presentations 

12:35 p.m. 
Oriole Park at      

Camden Yards 

Baltimore Orioles vs. KC Royals                                    

Governor's Suite* 

10 
Friday, August 

7 

10:00 am - 1:00 

pm 
TBD 

CLOSING CELEBRATION                                                                   
"Policy Paper Presentation to                                                        

Governor Martin O'Malley and                                                               

GSIP Recognition Celebration" 



 


