Larry Hogat ‘nor

Boyd Ruthe t. Governor

Kelly M. Sct cretary of Commerce
Benjamin k. vvu ; Ueputy Secretary of Commerce

February 15,2019

Mr. Louis M berg Dubin

Chairman

Governor's Workforce Developm t Board
Department of Labor, Licensing and Regulation
1100 N. Eutaw Street, Room 616

Baltimore, Maryland 21201

RE: Partnership for Workforce Quality Annual Report

Dear Mr. Dubin:

ursuant to the Maryland Jobs Development Act, Economic Development Article §2.5-109, the
Maryland Department of Commerce is pleased to submit the /  ual Report for the Partnership
for Workforce Quality. In the past this information was submitted to you pursuant to Economic
Development Article §3-404(e), but as of 2016 it is part of the Department’s Consolidated
Incentives Report. Due to the size of this report, we are including the Executive Summary with

We look forward to a continued working relationship with the Partnership for Workforce Quality
to address the concerns of the State’s manufacturing and technology industries and others within
the purview of the progras  Please let me know if you require any additional information
regarding the Partnership for Workforce Quality or its annual report. '

Sincerely,

amwang arae Arwasvesrss

Secretary

Enclosure

cc: Michael DiGiacomo, Executive Director, Governor’s Workforce Development Board
Members, Governor’s Workforce Development Board
Sarah Albert, DLS

World Trade Cente 01 East | +10-767-630(  388-246-6736



Larry Hogat nor

Boyd Ruthe .t. Governar
Kelly M. Sct cretary of Commmerce
Benjamin F reputy Secretary of Commerce

February 15, 2019

Mr. Anirban Basu

Chairman

Maryland Economic Development Commission
Maryland Department of Commerce

401 East Pratt Street, 10" Floor

Baltimore, Maryland 21202

RE: Partnership for Wor'-“-rce Quality Annual Report

Dear Mr. Basu:

Pursuant to the Maryland Jobs Development Act, Economic Development Article §2.5-109, the
Maryland Department of Commerce is pleased to submit the Annual Report for the Partnership
v Quality. Int  stth in I A | youpt 1ant to Econc
Development Article §3-404(e), but as of 2016 it is part of the Department’s Consolidated
Incentives Report. Due to the size of this report, we are including the Executive Summary with

this letter. The full renort can be found online at

We look forward to a continued working relationship with the Partnership for Workforce Quality
to address the concerns of the State’s manufacturing and technology industries and others within
the purview of the program. Please let me know if you require any additional information
regarding the Partnership for Workforce Quality or its annual report.

Sincerely,

Kelly M. Schulz

Secretary

Enclosure

cc: Julie Woepke, Executive Director

Members, Maryland Economic Development Commission
Sa; * Albert, DLS

World Trade Cente 01 East | +110-767-630(  388-246-6736


















Maryland Jobs Development Act report FY 2018

Return on Invi ment

The total number of direct and secondary jobs and wages generated by each program is used to
estimate the annual tax revenues generated. This can be us  to determine an overall ROI for the
programs. For this report impacts are estimated for a one-year period, providing a snapshot of FY18
activity. However, this approach does not take into account the ongi 1g impacts generated by the
incentives. In most cases, the jobs and investment supported by the incentives are required to remain in
Maryland over a period of years. Those long-term impacts are not included in this report but should be
considered when evaluating each program individually. Most MEDAAF financing deals, for example,
have a contract term of 10-years and an overall ROl of $10 per incentive dollar.

Because of the reliance on jobs and wage data as inputs, e ROl varies significantly by program. In total,
the incentive programs generated $1.37 per $1 of FY 2018 incentive investment. Programs that are

primarily focused on job creation have an ROI per incentive Hllar of $2.84 in revenues per doliar of
incentive.

The ROl calculation is based on tax revenues from employee wages and spending, but does not include
corporate taxes or taxes on production. The IMPLAN model provides an estimate of these revenues. If

those other revenues are included, the State taxes increase to $294 million and an ROI of $2.36 per $1
incentive.






