. Maryland's Human Services Agency

" ‘ Depariment of Human Resources Martin O'Malley, Governor | Anthony Brown, Lt. Govemor | Theodore Dallas, Secretary
November 1, 2013

The Honorable Nancy K. Kopp
Treasurer

Treasury Bldg, Room 109

80 Calvert St.

Annapolis, MD 21401-1991

RE: Board of Public Works Advisory 2011-1
Designated Procurement Units Report

Dear Treasurer Kopp:

Pursuant to the Board of Public Works (BPW) Advisory 2011-1, the Department of
Human Resources (DHR). in consultation with designated procurement units in the Department
of Budget & Management, Department of General Services, Department of Transportation, and
the University Systems of Maryland (voluntary participant), is required to submit an annual
report on or before November 1, 2013 on the results of the hiring agreement contract selection
process for procurement contracts. The Board emphasizes that all procurements should be
reviewed for hiring agreement status, including construction, maintenance, and services.

The State Fiscal Year SFY 2013 report covers the 4™ quarter of SFY 2012 through the :
quarter of SFY 2013. During this time period, DHR processed 220 hiring agreement contracts
held by 170 contractors. These contracts resulted in 1,009 total job placements. DHR has
examined the retention rate, defined as individuals still employed in a subsequent quarter after
initial job placement, for those placed through the hiring agreements. The retention data,
provided by the Jacob France Institute at the University of Baltimore, indicated that 57.3 percent
retained employment in the subsequent quarter for SFY 2013.

Placement rates for SF'Y 2013 were higher than SFY 2012. The 21.1 percent increase
(833 to 1,009) in job placements from SFY 2012 to SFY 2013 is attributed to enhanced reporting
and collaboration between contractors and our State Hiring Agreement Office. DHR devised an
aggressive outreach strategy to engage and increase communication and collaboration with our
largest contractors and other State Procurement Offices. As a result of these efforts, the State
Hiring Agreement Office organized successful job fairs with two of DHR’s largest contractors,
Maximus and Xerox.
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In addition to describing the types of contracts held (janitorial, nursing, clerical, etc.) and
the scope of work for each customer (clerical customer services, in-home health aide services,
building maintenance services, etc.), the attached report identifies job placements by population group,
shown in the table below. The employers with the most number of hires were The Maryland Food
Bank (390 placements), Jones Networking Associates LLC. (95 placements), Access Nursing
Services of Maryland Inc. (57 placements), and ABM Janitorial Services Mid-Atlantic Inc. (44
placements). The highest concentrations of jobs were in the staffing, janitorial, nursing, and
clerical sectors.

TCA recipients 273
Children of current TCA recipients age 14 and older 9
Former TCA recipients 602
Children of former TCA recipients age |4 and older 72
Child Support Obligors 46
Foster Care Youth 18-25 years of age 7
Total 1009

DHR will continue to work with the designated procurement units to ensure meeting all
data reporting requirements specified in BPW’s Advisory. If you require additional information,
please have your staff contact Allyson Black, Executive Director, Office of Government,
Corporate and Community Affairs, at (410) 767-7193. Thank you for your concern and
commitment to providing and improving opportunities for our most vulnerable Marylanders.

Sincerely, f ?

Theodore Dallas
Secretary

c: Sheila McDonald
Allyson Black
Rosemary Malone
Adolphe J Andou
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The Honorable Martin O'Malley
Governor

State of Maryland Executive Department
100 State Circle

Annapolis, MD 21401

RE: Board of Public Works Advisory 2011-1
Designated Procurement Units Report

Dear Governor O’Malley:

Pursuant to the Board of Public Works (BPW) Advisory 2011-1, the Department of
Human Resources (DHR), in consultation with designated procurement units in the Department
of Budget & Management, Department of General Services, Department of Transportation, and
the University Systems of Maryland (voluntary participant), is required to submit an annual
report on or before November 1, 2013 on the results of the hiring agreement contract selection
process for procurement contracts. The Board emphasizes that all procurements should be
reviewed for hiring agreement status, including construction, maintenance, and services.

The State Fiscal Year SFY 2013 report covers the 4™ quarter of SFY 2012 through the 3™
quarter of SFY 2013. During this time period, DHR processed 220 hiring agreement contracts
held by 170 contractors. These contracts resulted in 1,009 total job placements. DHR has
examined the retention rate, defined as individuals still employed in a subsequent quarter after
initial job placement, for those placed through the hiring agreements. The retention data,
provided by the Jacob France Institute at the University of Baltimore, indicated that 57.3 percent
retained employment in the subsequent quarter for SFY 2013.

Placement rates for SFY 2013 were higher than SFY 2012. The 21.1 percent increase
(833 to 1,009) in job placements from SFY 2012 to SFY 2013 is attributed to enhanced reporting
and collaboration between contractors and our State Hiring Agreement Office. DHR devised an
aggressive outreach strategy to engage and increase communication and collaboration with our
largest contractors and other State Procurement Offices. As a result of these efforts, the State
Hiring Agreement Office organized successful job fairs with two of DHR’s largest contractors,
Maximus and Xerox.
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In addition to describing the types of contracts held (janitorial, nursing, clerical, etc.) and
the scope of work for each customer (clerical customer services, in-home health aide services,
building maintenance services, etc.), the attached report identifies job placements by population group,
shown in the table below. The employers with the most number of hires were The Maryland Food
Bank (390 placements), Jones Networking Associates LLC. (95 placements), Access Nursing
Services of Maryland Inc. (57 placements), and ABM Janitorial Services Mid-Atlantic Inc. (44
placements). The highest concentrations of jobs were in the staffing, janitorial, nursing, and
clerical sectors.

TCA recipients 273
Children of current TCA recipients age 14 and older 9
Former TCA recipients 602
Children of former TCA recipients age 14 and older 72
Child Support Obligors 46
Foster Care Youth 18-25 years of age 7
Total 1009

DHR will continue to work with the designated procurement units to ensure meeting all
data reporting requirements specified in BPW’s Advisory. If you require additional information,
please have your staff contact Allyson Black, Executive Director, Office of Government,
Corporate and Community Affairs, at (410) 767-7193. Thank you for your concern and
commitment to providing and improving opportunities for our most vulnerable Marylanders.

Sincerely,

Z

Theodore Dallas
Secretary

. Sheila McDonald
Allyson Black
Rosemary Malone
Adolphe ] Andou
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" ‘ Department of Human Resources Martin O'Malley, Governor | Anthony Brown, Lt. Govemnor | Theodore Dallas, Secretary

November 1, 2013

The Honorable Peter Franchot
Comptroller of Maryland

Louis L. Goldstein Treasury Building
80 Calvert St., Room 121

Annapolis, MD 21404-0466

RE: Board of Public Works Advisory 2011-1
Designated Procurement Units Report

Dear Comptroller Franchot:

Pursuant to the Board of Public Works (BPW) Advisory 2011-1, the Department of
Human Resources (DHR), in consultation with designated procurement units in the Department
of Budget & Management, Department of General Services, Department of Transportation, and
the University Systems of Maryland (voluntary participant), is required to submit an annual
report on or before November 1, 2013 on the results of the hiring agreement contract selection
process for procurement contracts. The Board emphasizes that all procurements should be
reviewed for hiring agreement status, including construction, maintenance, and services.

The State Fiscal Year SFY 2013 report covers the 4™ quarter of SFY 2012 through the 3"
quarter of SFY 2013. During this time period, DHR processed 220 hiring agreement contracts
held by 170 contractors. These contracts resulted in 1,009 total job placements. DHR has
examined the retention rate, defined as individuals still employed in a subsequent quarter after
initial job placement, for those placed through the hiring agreements. The retention data,
provided by the Jacob France Institute at the University of Baltimore, indicated that 57.3 percent
retained employment in the subsequent quarter for SFY 2013.

Placement rates for SFY 2013 were higher than SFY 2012. The 21.1 percent increase
(833 to 1,009) in job placements from SFY 2012 to SFY 2013 is attributed to enhanced reporting
and collaboration between contractors and our State Hiring Agreement Office. DHR devised an
aggressive outreach strategy to engage and increase communication and collaboration with our
largest contractors and other State Procurement Offices. As a result of these efforts, the State
Hiring Agreement Office organized successful job fairs with two of DHRs largest contractors,
Maximus and Xerox.
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In addition to describing the types of contracts held (janitorial, nursing, clerical, etc.) and
the scope of work for each customer (clerical customer services, in-home health aide services,
building maintenance services, etc.), the attached report identifies job placements by population group,
shown in the table below. The employers with the most number of hires were The Maryland Food
Bank (390 placements), Jones Networking Associates LLC. (95 placements), Access Nursing
Services of Maryland Inc. (57 placements), and ABM Janitorial Services Mid-Atlantic Inc. (44
placements). The highest concentrations of jobs were in the staffing, janitorial, nursing, and
clerical sectors.

TCA recipients 273
Children of current TCA recipients age 14 and older 9
Former TCA recipients 602
Children of former TCA recipients age 14 and older 72
Child Support Obligors 46
Foster Care Youth 18-25 years of age 7
Total 1009

DHR will continue to work with the designated procurement units to ensure meeting all
data reporting requirements specified in BPW’s Advisory. If you require additional information,
please have your staff contact Allyson Black, Executive Director, Office of Government,
Corporate and Community Affairs, at (410) 767-7193. Thank you for your concern and
commitment to providing and improving opportunities for our most vulnerable Marylanders.

Sincerely,

Theodore Dallas
Secretary

C. Sheila McDonald
Allyson Black
Rosemary Malone
Adolphe J Andou



Employment - Hired and Retained by State Contractors

Summary Table
Maryland, SFY 2013

In Current | Su
_Quarter | Quarter
April-June 2012 66 a7,
July-September 2012 78] 45
October-December 2012 &7 28 14 8 10 3 4 1
|January-March 2013 62| NA 14 NA B MNA 1 NA
of Pi Total for R 21 58 38 6 B12
Grand Total for SFY 2013 3 m‘ 72 18 19 7 7
etention Total
Employment - Hired and Retained by Local Government
Summary Table
Maryland, SFY 2013
: quent |
April-June 2012 100 53
July-September 2012 102 7 39| 2 222 180 88 23 a8 L] B9 3
(Oectober-December 2012 126 a2 ] 5 282 178 3 24 15 L] 6 ;]
January-March 2013 62 NA 13 NA 130 NA 28 NA NA 5 NA]
of F Total for R 328 58 722 182 38 78 1384/
Total for SFY 2013 390 206 69 13 852 459 190 75 47 83 1 183
Retention Total 757
Nate: the unemploymant insurance wage record data for April-June 2013 are not ye! available.
Jacob France Ingtitule
August 14, 2013

Univunsity of Baltimore



BOARD OF PUBLIC WORKS REPORT - DESIGNATED PROCUREMENT UNITS

K

A= Current TCA

a = Children of current TCA

B = Former TCA

b = Children of former TCA

C = Child Support

D = Foster Care

T=Total

* Inallgible Contracts Number of F

Units C Number Efl. / Date | Scope of Work/Cormment Contract Amount A 8 T

. Dapt. of_Human Resourcen/Fam. [nvest, Admin. 1{Harford Comm Act. A imJFJNOHEP 10-006 09/01/09 Datarmining Eligibisty lor EﬂmI Assistarce

Md. Dept. of Human Rasouca ., Invest. Admin. 1 HmSmearCannICo Inc/FAJOHEP -10-004 09/07/09 Datormining Elgiblaty for Enar Anssslame 2 1

Ml Dopt. of Human Resources/Fam. livest. Admin. 1 sorvices Center, In/FIAVOHEP-10-007-5 0807/09 Datarmining Espitsity ftor ...

Md. Dopt. of Human Resourc irvest. Admin. 1{Shora U P-10-009 060810 Datarmiring Elgibility lor Enorgy Assistance

M. Dept. o Human Aesourcal . |mvest. Admin Shore UplFIAOHEP-10-010 06/08/10 Datarmining Efgi for Enargy Assistance

Md. Dapt. ol Human Resources/Fam. Invest, Admin. Shore Up!FIA/OHEP-10-011 06/08/10 Datatmining Ekg fot Enargy Assistance

M. Dopt, of Human Rasources/Fam. livast. Admin. Southarn MD Tti- County/FIA/OHEP 06/08/10 Detarmining Eligibiity fot Enorgy Assistance

Md. Dapt, of Human Resouced/Fam, ivest. Admin, Southern MD Tl /FIA/OHEP-10-013 | 06/081 Dalamining Eligiblity for Enargy Assistance 4 5

M¢dl. Dapt. of Human Resources/Fam. Irvest. Admin, Southern MO Trl-County/FIA'OHER-10-014 06/0f  0a/11/10 6 g Eligiblity lor Enargy Assistance

Md. Dapt. of Human Rasouwcea/Fam. invest, Admin Washi County Community Action Couneil Inc/FIA'OHEP-10-018 08/11/10 ; g Eligibility for Enargy Assistance

Md. Dopt. ol Human Resources/Fim. Invest. Admin
Md. Dept. of Human Resources/Fam. invest. Admin,

1]Gamait Co Com Act Comm, Inc/FIAVOHEP-10-005-5

007/08
011006

11Fitih Mgmt & Corsulting Inc/AADSS/FIA-06-005-8

Mil. Dapt. of Human B cesFam. Invest. Admin
. ol Human F!saommu'ﬁm invest. Admin.

1|&A Co Eco Oppor. Commities, InoFIAOHEP-10-003-8
Res Dev Com/FIA/OHEP-10-002-5
IncJD

1|ABegany Co H:
a Communily Service

09/07/09

itility for Endrgy Assistance

lor Eneegy Assistance

ty for Enaigy Assistance

.|n'J. :;moa[aacimcaooauo

18 7|
050110 | O4R0NS |  |nHome Alde [Nurse Services §  1.17300000| & 1 18
Md. Dopt. of Human Resources |Smrunlmm_c_q_ Ino/T-1205 l2oaoa | 12 [= i [Ancitary Repairs, Mantsrance & Minor Corstruction Systen 0
RASTY | o4 Secunity [To provids ammed guard service 0

i Dal DS8AG W - iy : = " —. = T T AT S T ._; m — =
wmmmh aamc«nt LLCJSBM‘I-LA 10-026 OWEBI0 | OX28/15 InHome Alde [ Nuesing Services §  1,187,33040 | 1 2 3
1|Assecc Nursing Services of MDISSA/HA10-014 (AR I InHoma Alda__ |Nursing Services 17 EL] 57
1 Waste Managamont of Demarva/001(T817936 012810 | 0200113 | Recycling Service |To provida recycling sarvice (o Gecll County 0
1{Abarham Haath Services, Inc/SSAIHA-10-012 Yip0i0 | 0¥0/1s InHome Aide _|Nursing Services 1 3 6
1{Soid Aock Heathcaro Sarvices, LLC/SSATHA-10-048 o¥ivio | o3ing inHoms Aide __|Nursing 8 3 1
Md. Dopt. of Human Resources 1|Arnis Giliam Agercy, LLC SSAAHA-10-018 _Dvi7no | sanines In Home Aids Sarvices $ 1,728.00 r_||
d. Oupt, of Human Resourcas 1|Capital Homa Cara/SSATHA-10-020 OsOVie | 0730iE InHoms Aide _|Nursing Services 4 15 20
M. Dopt, of Human Resources 1|Probity Heallh, Ine /SSA/IHA-10-045 0U110 | 031118 | InHomsAide |Nursing Setvices 1 2 4|
Md. Dopt. of Human Resourcas 1| Thomas and Thomas, Inc/SSAIHA-10-051 O8I0 | OWIN1B | InHomaAide _|Nrsing Services ol
Md. Dopt. of Human Resources 1|{Gommunity Action Council [FIA/OHEP-10-008 02/03/10 | 0200313 | Energy Dotarmining Eligibiity for Enargy Assi 1 1 2|
Md. Dopt. of Humen A 1|Dynaniic Health Managemant, Inc /SSAHA-10-027 0601/10 | 07/30/16 | inHome Alde |Nuring Services ol
Md. Dapt. of Human Resources 1|Encore NG Services, Inc/BSAIHA-10-029 0A&10 | 01646 | InHomaAide [Nusing S ol
Md. Degt. of Human Resources @wcm Poronal Care, LLC/SSAIHA-10-028 o¥11fi0 | 03s inHome Alde _[Nursing Senvicss of
d. Dept, of Human Resources 1| Abundant Grace Hoalth Cara/SSAIHA-10-013 041310 | OUIIS | inHomsAide |Nursing Seni 0|
Md, Dept, of Human Resources 1]ACS Govermmant Solutions/OTHS/OTHS-10-005 081510 | 128116 | IntormationTech. |Col El Maintonanco of
Md. Dopt. of Human Resources 1| Famiy and Childrar's Services of/ SEA/IHA-10:081 oytI0 | 0311716 InHome Alde _|Nursing Services 1 1 2|
Md. Dapt. of Human Resources 1|Family and Childrar's Services ol/SSAHA-10:032 omiing | odis InHorme Alde__|Nursing Services 0|
Md. Dopt, ol Human Resources 1|F.B. & Bady and Eldarly Cara AEEBSMHA -10-030 o110 03/11/16 InHoms Alde __[Nursing Sarvices _q{
Md. Depl. of Humen Aesources 1|Hope & Joy Health and Aled Services /S5AIHA-10-035 01t/10 01115 In Home Aide__|N Services 0|
Md. Dept. of Human Resources 1|Howsen Homecaro, nc. [SSAIHA-10-036 031810 | 031515 |  inHome Aide Lm" i 1 s| 8|
d. Dapt. of Human 1]4PS Service, ino/BEAIHA-10-037 0¥15M0 | 031515 | inHome Aide ]Nwmswnea 0|
M. Dapt. of Human Resouces 1|Kahak, Inc/SSA/IHA-10-038 043010 | 043013 InHoms Aide _|Nursing Services g{
Md. Dopt, of Human Resources. 1K & K Health Carn Services, Inc/SSAIHA10- 038 048010 | 0450013 InHome Alde __[Nursing Services 0
Md. Dapt, ol Human Resources 1|Nurse Right Hoalth Sorvices, LLC/SSAIHA-10-041 0an2Mo | oan2ne InHoma Alda_ [Niwsing Services gl
Md. Dapt. of Human Hesources 1|P-B Health Gare Agency, Inc/SSAIHA-10-042 031210 | 0312/ InHome Aide _ [Nursing Sarvices 0
Md. Dopt. of Human Resources 1|Personal Touch Home Aldes of Balto /SSA/IHA-10-043 0¥ | O3B | inHomeAids |Nuraing Services 5 1 13|
Md. Dept. of Human Resouces 1|Precious Hearts Companion Cars, Inc/SSATHA-10-044 031810 031818 InHome Aide _|Nursing Services -l 9|
Md. Dopt. of Human Resources 1| Victoire Health S ISSAHA-10.088 IE D InHoma Aide __|Nusing S 1 13| 31|




Md. Dot of Hiuman Resourcos 1T y Stulfing Soksions. LLC/FIAIHA-10-054 OFTIA0_| 0311/ inHome Alde _[Nursing § 5 18 2 26
/Ad. Dept. of Human Resourcas 1{Trustworty Healtheare Resources, Inc /SSAIHA-10-053 o¥i7iio | 0an7ns In Home Ale Sarvices 0
M. Depl. of Human Aesources 1}Shora Up! Inc/SEATHA-10-047 o3nvio | ovnnk InHome Aids __INuming Services 0
Md. of Human Resources 1|Adust Cars Sevavice, Inc/SSAIHA-10-018 oanyiD | 0aniis Day Cara Provide Adutt Daycars Services 1 1 2
Md, Dapt. of Human Resources 1|FEM Nursing Services, Inc./SSA/IHA -10-033 OR/ATI0_ | o@nifia InHome Alds __|Nusing Services 1 2 51
Md. Dopt. of Human Resowces 1|Adonal Healthears Sarvices/SSAIHA-10.018 O01/10_| 0AO1/TE | inHome Alda _|Niraing Services 1 §{581 Bl
M. Dopt. of Human Resourcos 1|Chrstadal Financial and Healthcars Services, In/SSATHA10:021 0301710 03/01/18 Health Services |Nursing Services 3 s[iE3) 5
Md. Dopt. of Human Aesources 1[Trustworthy Hoahhears Resources, In/SSA/IHA-10-053 030110 | 030V/15 In Home Aide __[Nursing Services
Md. ol Human Resources 1iscL SA/HA-10-046 0301710 | 0401716 InHome Aide _|Nursing Servi 4 1 3 23
Md. Dopt. of Human Resources/ Cecil Courty, DSS 1|Michael Scibirico, IIICEDSS CS 10-001:8 081110 | 081110 | LegalServices |Atiomey Services 0
Md. of Human ResourcosBalimore 1|Project PLASE, nc/BCDSS/AFS-10-050 UrRifs | o7RiN2 Housing Transitional Shefter and Human 5 0
Md. Dopt. of Human Resolrces/Child Support Enforcenment  1[Policy Studies, Ine/CEEANHR/07.001 0si7or | oane2 Coll Clild Support Collactions i 3 4
M 0 sourcoa/ A DSS BT] Secuily/ AADSS/ADMIN-13-001-5 DAIHS. | oX31/10 Seculy __|To Provida Unamed Unitorm Guard Services B 19542166
aryland Depariment of Gendral Services 1|81 Securty/001(T819104 0R01/13 i Secuily _|Ta Provide Unarmed Unifom Guaid Senvices § 47286872
Md. Dept. of Human ResoucosBall. Co 1181 117818960 — Secunty To Provide Unarmed Uniform Guard Services § 47285872
Md Dept. of Human Resowces’ Otfice Of Secrotary 1|Cats Pis-Attivasolt JV, LLC/DHRACALL-11-001* o2 | 10817 | Homans DHA Caf Canter § 974983500
Dot — - ey = e S T3 % : 7
£ e s _— A ik A G Es D10 __ .—ﬂ: o 0
; - 3 == L YT = - e
inis| - = 3 A [ - .: N _H.‘ - B
L — i - = U — P F e .
= S == s - —— . o 3 -
riment c BIvICEs {|Dazar-Bal DBA dani King of Balti /001178180017 o0 | 13 ) Provids Builkding Ma y § 17456421
‘of Genoral Sorvicas. 1|Danver-Elek. InMTAT-1381R Maintanancs __|Maintenance and Minor repairs §  4,000,000.00
Md. ont of Human Aesoures 1|Dunbar Armored (n/0011TE18703 Seaurity To peovide armed guard sarvice
Md. st of Human Rosources 1|Dunbar Armored |ic/CSEA/SL-12-001" odngz | 083018 Securily To provida srmed guard sefvice $ 83,783.04 9 3 1 14
Md. of Human Resouces 1| Dunbar Guard Sonvica/0011T8174815 Securi ITo provida armed sorvice
i iy - .
M. Dept. of Human Reso . Of Assessments & Ti 1] Jones Networking Associntes, LLC/ES0S0274057 0830710 | 0BB0MY | Janitorial Services |To provida janitorial sarvicas 32| 54 3 3 2 as|
Md. Dopt. of Human Resoure . of Ass is & T 1|Proper Staffing, Ine./ESOR0400058 02310 082313 Statting To provids clerical staffing servicas 10 18] 1] 2| 1 3_2|
Md. Bopt, of Human Aesources/Dapl. ol Assessments & T 1[Hutch Statling, InoJE5080274957 OB/R3/10 | 0B/23013 Stafiing To provide clarical stafling sarvices 0
M Dg of Human Resources 1|FEM Nursing Services, [ne/SSAIHA-10-030 00113 | 03018 | inHome Aide |Nursing Services §  7.261.895.00
Md. Dapt. of Human f /Dopt. of Hith and Mt Hygier| 1|Associated Bulkding Maininance Go/001/T817702 o7og0s | o7RwiR Mainienanca  [To provide faciities maltenance 1 i El
Md. Dopt. of Human Resources/Frederick Courty, DSS 1|Grahem Secunty Services, Irc/00111818076 018111 | 123uia Securiy ___|To provide ermed unform guard service o
Md. ol Human Resources/Md. Office of 1{Lutheran Social Services of National FIADRA-10-465 100109 | 0938014 | Aotfuges Assistance [Offico of Rafuges Asstant H 142.730.00 1 ?I
Md. Dopt, of Human Office of A 1| Intemational Rescues CommitieaFIA/ORA-10-468 100109 | 083014 | Helugee Assistance |Office of Retuges Assistant o|
Md. Dopt, of Human Resources/Somarsa! Courty, DSS 1]Litle Dimpla |1 1 Phylis Wheatly Edu/SCOSS/FIA'10-001 o010 | oaeei3 Day Care __|Provida Ghild Care o|
Md. Dapt, of Human Resources/Socinl Services Admin 1|Linwood Center, Ing, 0401111 06/30/13 Foster Cara___|Foster Care Group Home Child Care Services 2 4 8|
Md. Dopl. of Human Resourcos/Socinl Services Admin 1[Shorshaven, lnc o4/03/11 | 083013 Foster Care __|Fostor Care Group Hormo Ghild Cara Services 1 8 1 #
M, Dopt. of Human Resources/Sociul S Admin 1|Canter tor Social Changs, Ina. 040111 | oemoia Foster Care___|Fostor Ciara Group Home Child Care Services
Md. Dept. of Human Resources/Socinl Services Admin 1|Litekns, Ine. odoitt | o&sart3 Foster Cae _[Fostor Gare Group Home Chikd Cave Services
Md. of Human Resourtes/Social Services Admin 1|Tendsr Care, Ic. el AL Il Foster Cara__ [Foster Cars Group Homa Chiid Care Servicas
B — St
Md. Dept. O Transportation 1]Jotins Eastam Compary, Inc./MTA-1321 04/28/11 o4RA/A | Clerical Transit Liakilty Claims Procossing 0
Md Bapt. Of Human Resaures/Calvert County DSS 1|Fatrante & DIl LLC/CALDS/SSA-12-008* 04/01113 | 03118 | LegalServices |Logal Services to Child in nead § 366,888.00
Md. Dept. of Transportation 1|Manuel Lus Constretion Co., Ino/T-1298 oalbtfio | oalon/ta [¢ Miscelianeous Paving and Parkirg Corstruction 0|
1]K FJ Group/T-1266 1001710 | 093013 Clarical Fural and Urban Transp Planning §  6.743513.00 0
and ol i 5 600000000
Maintananca. and Maintanance of fail Sign §  3,000,000.00
120211 | 11130/13 ob Services | Job Davelopment and Support Sev § 1058665000 8 15 2f 4 26
Maintenance rs an M & Minar Constructian § _ 7.000,000.00 _i —|
M and Maintenanca & minos construction 5 sooooc000| | 2| 2|




1|Hsbron Assoc, Comm. Srvoes, In/SEARCC-11:031 aded AR 031/13 Growp Homa | Provide Group Home Sétvice For Children
1|imags Aspha Miinterance, IndMTA/T-1300 i Paving and Parking C 1 1
||mmm IN/SSARCC-11.032 020111 | 033113 Grr o__|Provide Groip Home Service For § 73350000
1|G & LB Entarprises |no /00181400625 oshey | osend Janitorlal ___[To provide ﬂtoflnlmm
1|BT1 Secunty/00181400536 o5l | owaaiie Seowrity |To provide ofm guard servics 1 13 26
1|PNS General Contracior, [nc/0018 1400446 oMO111 | 033118 Sacurily To provide unarmed mm:rrn guard servica
1 linspiting Minds, |ne/SSA/RCC/11/033 0401711 | 03318 | GrounHome [Provide Groip Homo Sewvics For Childran § 14204400 1
1 |§_egm Papar Stock. Inc/001(TA17882 fobios | iopin2 Recycing _[To provida recycling services §  277,.800.00 0
1/Shred - |t Baimore 0017817882 100108 | 100112 | Sheoing Services [To provide shredding sarvica of
1 Nursing Sarvices, LLG/SSATHA - 026 o D Nusing _|To provids rursing services —El
1|Dazser-BAL DBA Jark-King of Ballo /001(TE18055 0GB010 | owaoia To provide sovices
1{intelect CotporationMTAT- 13027 iy Maintsnance m and Maintenance & Minor Construction § _ 6.000,000.00 |
1|Phosnix Technologles LLC/0011T8168155 01101111 12131113 Seourlly To provide d unilarm guard service i 2267,698.00| 1 4 5
1|intedect Copartion™MTAT-1332 Maintanarce _ [Fapalrs and Maintenance & Minor Construction $§  7,000,000.00
D_oE of General Services 1lintslsct CorporationMTAT-1297 Maintsrarce _[Ropairs and & Minor C §  3.000,000.00
L Dopartment of Human Resources 1[JPS Senvice IngSSATHA-10-057 oa1eio 031515 Nursing To provide nursing senvicos §  6.570.285.00
1 11035 LT TAR IRCETEE Grop Homa __|Provids Group Home Semu For Chiren § 542005000
. Dapt. of General Services/Antio Arundal County 1K D Faublawr Landscapa 040112 | 1130014 Landsoay Provida Land
Md. ol Goneral Servi 1|Matrix Business Solutions LLC/0011T817902 0101710 | 010113 Jarnitorial To nrwida arorial w\dm 0
DHF Social Sarvices Admintration 1[R[ Sarvives, In/SSMACC-11:036 OWOT1 | OWSTAE | Group Home |Provide Group Homo Service For Chikren
; vices Adil o 8 GC-11:087 OUOTAT | 039113 |  GroupHome |Prov e Servioe For O 5 1,063,536.00
Md. ol General Services 1|H. F.Huber and Son,. e CVED/D01TA184616 07/01/08 | 0a01/11 To provide faciities mairtonarce 0!
of General Services 1}JPS Cléaning Sarvices/001/T16423 op01e. | oaDuie J | [To provids jaritorial sarvices o
Mol Dupt. of Genaral Servh 1[Marciers, Inc/T- 1278 oipes | 120142 Construction | Arcilwry Repairs, Malnt. & Minor G 0
DHA Social Senvces 1|Koba Irstitite, In/SSARCC-11-038 oot | o¥5113 |  GrouwpHome [Provids Group Hamma Satvice For Chidren §  1,350,632.00
Dk Sorvices tion 1|KRA CorporatioVBCDSSFIA-12061 el | 1A Job Seivices _|Job Develo) Sovicas §  5568,20000| 4 4 8
- nistration {|Lazans House, Ine/SEA/RCC-11-030 o4/0111 83113 Group Home __|Provide Grous Homa Service For Chil ] 696,700,.00
M. Dapt. of Ganeral Services 1|G & LB Entarprisos Inc. OTETT | OWiEA Janitorlal _ {To pravids jaritorial
Maryland Dapartment of Human Resources 1[L8 & B Associules/001[T818140 07/01/11 a2 Legal Services _|To Provide Legal Sarvices §  3.233,027.00
Md. Dupt. of Ganeral Sorvices tlmw_mwrmm 1ooves | 1ooyiz Recycing [ To provide recycling sevioes § 27780000 0
M. Dopt. of General Services 1|Stved - it Balimore 00117817882 100108 | 100V12 | Shredding S [To provide shreoding sorvices 0
Md. Dopt. of Genersl Sarvices 1|Dependabls Nursing Sarvices, LLG/SSATHA - 028 OFO1T0_| 0801/16 Nursing [To provids nursing sarvices ol
! King of 1 063010 | o&s0na i i 0
1|Matrix B 1 01/01/10 01/0113 d ol
Senvices 114PS Clearing Survicay 001816423 Lo SR 204 dantordsl [T prouids anitorial services o
Md. ol Genaral Senvices |lnm' IneJT- 1278 01/01/08 1201112 idary Repairs, Maint. & Minor Construction 0
Maryland of Transportation 1{M Starcift Construction Comw -1318 o7 0830714
(5] . 5 04/01/11 3l 4
orioNis § 169,501.00
| 04/01/11 1 2
mmwm vmmsmc—nm 0401711 5 1.649,81600
+ [Mirix Busress Soutiors, LLC/SSA/ROC-11-048 ov01/13 Provida Group Homié Servico For Chiliren
Mayors Office 0] Empoyman DeveopminiBC0S S FIA-12-017 ik 063013 [Job Savices Developmart ard Suppor BOVIces § 5162847.00
1
< [MicJoys Joy Covenar InwSSARCC-11:046 BVoI G33113 _ [Group Home Provioe Group Home Sorvioe For Cliidren $  2.045,12000
Mid-Atiantic Gonoral ConmctorsMTAT-1332 Fepairs and Mairtenance & Minor Construction §  7,000,000.00
1
i Atiantic Gonar GonragiorsMT AT -1837 Malntenance Fispairs and | & Minor & §  6,000,000.00
1
,Mu-smcwnlmmvm 102507 122511 [Crlnis Services Tor Victims of Domasta Viokrce
& CC-11.050 (ETNTAR] 17 H 10,105,179
muFumﬁomn.wssmcc-n-oat 111 033113 [Growp Home Piovide Groug Homa Saivice For
P. Flanigan & Son, IMTAT-1300 j Paving and Parkng Constnction
i
1|P2 Cleaning Sorvicas/0011T819008 Janitorial To provida janitoral services 1
Palriot Prolection Sarvices, /00111618687 OBI01/16  |Security Sisourily Guard Senvices 1
| for ChiidrorySSA/RCC-11-053 03/31/13 Group Home rovide Group Home Servicn For Children 1
1|Poole & Karie, P A/WASH/CW-12-129" 07/31714  |Legal Sen Logal For Washingion Colrty § 21924000
1| Progressive Steps, In/SSAICPA-12-039-A2 1Wa7jie  |06/3013  |Group Home }Fm.m Group Home Service For Chikren §  1.870,680.00
}Wmmm T ATT-135R I W e rxd Minor ropairs §  4,000,00000









